To contribute to society through the pursuit of education, learning, and research at the highest international levels of excellence. 
Recruitment
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To attract and retain the best talent from across the world and give them the best possible start 
New induction website
A new University induction website 
05
International employment
Work is underway to develop an international employment framework to facilitate the process of employing people from overseas. In 2016/17, guidance on working overseas was published on the HR website and briefings provided to institutions.
An International Assignments
Working Group has been formed and links established with other University groups reviewing overseas strategy.
Webpages will be launched in To respond to changes in the pension environment, a new scheme has been introduced to enable employees adversely affected by pension tax allowances to opt out of future pension provision and apply for an additional cash element in its place, subject to certain eligibility criteria. The triennial valuation of USS is due on 31 March 2017 and the University has provided input, via UUK, to a consultation on the inputs to be used in the valuation and will be responding to the consultation on the assumptions to be used in the valuation in September 2017. 
Thriving & inclusive community
To foster a thriving community and culture of inclusivity, diversity, health and well-being.
Wellbeing
A range of wellbeing initiatives have been introduced this year including the 2017 Festival of Wellbeing, which delivered over 50 events to nearly 1000 participants. In future, this festival will be taken forward by a Health & Wellbeing Sub Group which will embed and extend initiatives across the University's annual calendar. 
Equality & Diversity PDoc Society
The PDoC Society continues to flourish, and in the Michaelmas term 2017, will launch the first National Postdoc meeting with over 100 postdocs from across the country expected to attend. The OPdA also continues to support the work of Researcher14, a network jointly established by Cambridge and Imperial College in 2014, representing 65% of the 45,000 UK research staff postdoc community. Current work streams include a review of the Concordat, an expansion of mentoring across the partnership, postdocs and teaching and best practice in local postdoc representation.
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OPDA volunteer scheme
The OPDA volunteer scheme continues to offer partners of Postdocs projects aligned to their skills, training and career support. Half of the 40 volunteers supported to date have moved into paid employment. A range of new pilot schemes have also been initiated during the last academic year including: an outreach training programme, an industrial engagement and readiness programme, a postdoc mentoring scheme with a view to working with HR to expand the scheme to other staff groups and the development of professional placements through the OPdA fellowships scheme and 1200 registered postdoc alumni.
Office of Postdoctoral Affairs (OPdA)
In the last academic year 2016-17, the Office of Postdoctoral Affairs (OPdA) has seen a significant increase in activities to develop support, broaden horizons and to provide new opportunities for postdocs. The OPdA's work in this last year has built on many of the pioneering initiatives undertaken during the previous three years in order to address the particular challenges faced by postdocs regarding career security, progression and wellbeing.
The It is envisaged that this will better support identification of future leaders and is anticipated to expand to funding a wider programme across other disciplines.
Entrepreneurial Postdocs of Cambridge
The Entrepreneurial Postdocs of Cambridge Society (EPoC) ran a successful programme of Entrepreneurial events and talks (including from Google Ventures and IndieBio) and now has an active mailing list of over 600 postdocs.
